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Overview 

Under Minnesota Statutes, sections 375.65 to 375.67, counties can establish 

personnel board of appeals to deal with all personnel matters. 

This bill allows Anoka County to establish a county personnel board of appeals 

that differs from the general law by (1) limiting the scope of the board to 

disciplinary matters, (2) specifying who is a proper party to litigation (the county, 

not the personnel board of appeals), (3) removing the county board from review 

of personnel board of appeals decisions and providing that the decisions can be 

appealed directly to the court of appeals, and (4) making the personnel board of 

appeals decision effective upon service. 

Several other counties have special legislation to tailor the procedures to their 

individual situations, including Dakota, St. Louis, Hennepin, and Ramsey 

counties. 

Section   

1         Anoka County Personnel Board of Appeals.  

Subd. 1. Creation. Permits the county to establish a personnel board of appeals to 

review disciplinary appeals.  

Subd. 2. Membership; eligibility. Provides for three members appointed by the 
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county board. Requires members to be residents of the county. Prohibits members 

from being a candidate for or holding any elected or appointed county office, or from 

being employees of the county. (similar to general law)  

Subd. 3. Terms. Provides for three-year staggered terms. (similar to general law)  

Subd. 4. Removal; vacancy. Permits the county board to remove a member for cause, 

and specifies a vacancy occurs if a member becomes ineligible.  

Subd. 5. Filling a vacancy. Directs the county board to fill a vacancy.  

Subd. 6. Compensation; expenses. Directs the county board to provide for 

compensation by resolution. Requires reimbursement of expenses. (similar to general 

law)  

Subd. 7. Scope of authority; disciplinary appeals. Requires the personnel board of 

appeals to hear all appeals related to disciplinary actions.  

Subd. 8. Decisions of personnel board of appeals. Requires hearing appeals within 

30 working days of receipt, unless all parties agree to a later date. Permits the board of 

appeals to accept, reject, or modify the disciplinary action and report to the county 

human resources director. Requires the human resources director to serve the decision 

on the employee and appointing authority. Provides that the board of appeals decision 

is final and effective on date of service.  

Subd. 9. Appeal of personnel board of appeals decision. Appeal is by writ of 

certiorari to the state court of appeals within 30 days of service of the decision. 

Requires the court of appeals to decide the matter on the record. Provides for reversal 

if the court finds no evidence to support the decision or if the board of appeals abused 

its discretion.  

Subd. 10. Proper party to litigation. States the county, not the board of appeals, is 

the proper party to litigation.  

Subd. 11. Collective bargaining agreements. Provides that collective bargaining 

agreements prevail if in conflict with this section. Prohibits an employee from using 

both this section and grievance procedures in statute.  

Subd. 12. Local approval; effective date. Effective on local approval.  

 


